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Equal Opportunities Policy

Equal Opportunities

Philosophy

The nursery is committed to promoting equal opportunities, which means the promotion of equality and fairness and the combating of discrimination and prejudice.

Principle

· The nursery will offer care and education to meet the needs of the child and their family.

· All children regardless of disability, gender, religious persuasion or racial origin will be provided with the opportunity to develop to their fullest potential.

· All children will be offered an integrated service with appropriate supporting resources to meet their individual needs.

· All staff will act in a spirit of respect and egalitarianism.

· The curriculum will reflect cultural and social diversity, including music, stories and the language of Scotland.

· Staff will foster attitudes of tolerance and understanding of others and encourage co-operation.

· Parents/carers are encouraged to be involved in carrying out and monitoring the policy.

Procedure

· Each child will be allocated a key worker within a group where an appropriate staff/child ratio is maintained.

· Activities will be planned to ensure each child has access to all of the curricular areas.

· Staff will provide an environment in which each child has opportunities to develop autonomy and independence appropriate to their individual abilities.

· Staff will promote a climate in which all children feel safe and secure.

· An environment will be created in which each child is valued and accepted.

· Staff will use praise and encouragement when interacting with children to help each child develop a positive self-image.

· Each child will have the right to be heard, respected and involved in decision-making and staff will use opportunities that arise to enable children to exercise this right.

· Children will have access to appropriate resources that acknowledge cultural and physical diversity.

Resources

· Staff expertise in making good use of space and resources. 

· Indoor and outdoor play areas.
· A well-balanced range of resources is provided.
· Ongoing staff training
· Effective planning taking account of individual children’s cultural and religious beliefs.

Monitoring

To ensure the Policy is being adhered to it must be monitored.

· Policy will be reviewed regularly.
· Regular resource and procedure audits will be undertaken.
· Development planning will be informed by information gathered from monitoring procedures.
· Care Inspectorate and HMIe inspections
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